Our Annual Corporate Plan 2022-23: Transforming care, together

STRATEGIC DIRECTIONS

Make quality the
foundation of
everything we do

Ensure quality in every patient
experience

2024 OUTCOMES

Lead the evolution of
patient- and family-
centred care

Create the space for a
better experience

Foster a safe, healthy,
innovative working
environment that
inspires and motivates
the people who work,
learn and volunteer at
KHSC

2. Nurture our passion for caring,
leading and learning

Be a hospital beyond
our walls that delivers
complex, acute and
speciality care where
and when it is needed
most

3. Improve the
health of our communities
through partnership and
innovation

Foster a culture of
CNENLEGHENENEEL LRSI teaching, learning,

for research and education research and

scholarship
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